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Beg. No. :

K18U 1682

V S€mester B.B.A./8.8.A.(T.T.M.yB.B.A.(R.T.[4.) Degree
(CBCSS - R€9./Sup.Imp.) Examination, November 20!8

(2014Admn. Onwards)
Core Course

5812 BBA/BBA(TTMVBBA(RTM) : HUMAN BESOURCE MANAGEMENT

SECTION A

A_swer'he 4 quarl:o-s. Each q-es on .arri.s ' , Ta.\

1. Whal do you lndersiand by HnD ?

2 Givo lwo exarnples of on the Job Train nq

3. What s Job Enrichment ?

4 Whai ls 360 Degree Perlormance Applaisai ?

SECTION _ B

Answer any 4 qleslions, each cades 1 mark

5 Del ne Gievance

6 What ls Perlo.mance Appralsal?

7 What is Strategic HRM ?

8 Detine Human Resource Planning.

9 Wnal is lndrction ?

10 Whal is BankApplication Fom ?
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SECTION -C

Answer any 6 queslons Each queslion carries 3 rnarks

11 Describe the scope ot HR[/.

1 2 Whai is Job Analys s ? Exp a n lhe steps.

13. Erplain ihe obtectlons oi HR planning.

14 What s TOl,1 ? Slate i1s mpodance.

1 5 Exp a n obleclives of Compensalion P anning

1 6. What are ihe essenlials ol good disc pline system ?

1 7 What are ihe ditlerenl lypes oi oii lhe Job Training ?

18 Whai arethe objeclives oi Performance Apprasa ?

SECTION - D

Answer any 2 queslons Each carres 8 marks.

1 9. What is Waqe Sysle m and whal a.e lhe factors affecl ng wage sysiem ?

20 Expla n lhe steps in Systemat c Train ng Plan.

21. Whal s Rectuihenl ? Whai are the sources ol recruiimenr ?


